
 

 

MALAYSIAN EMPLOYERS FEDERATION 
. 

P.O. Box 11026, 50732 Kuala Lumpur, Malaysia.   Tel: 603-7955 7778  Fax: 603-7955 6808/7955 9008   E-mail: mef-hq@mef.org.my www.mef.org.my 

NORTHERN REGION –   379-D, Jalan Hajjah Rehmah, 11600 Jelutong, Penang  Tel: 604 – 659 9236 / 604 – 659 6909  Fax: 604 - 6599 873  E-mail: mefpg@mef.org.my 
SOUTHERN REGION  –  No. 17A & 17B Jalan Cantik 6, Taman Pelangi Indah, 81800 Ulu Tiram, Johor  Tel: 607 – 862 4776  Fax: 607 – 862 4773  E-mail: mefjb@mef.org.my 
EAST COAST REGION –  B-8 & B-10, First Floor, Jalan Haji Ahmad 3, Sri Pahang Business Centre 25300 Kuantan, Pahang Darul Makmur  Tel: 609 – 512 4373  Fax: 609 – 512 4251  E-mail: mefktn@mef.org.my 
PERAK OFFICE –  A-1-3, 1st Floor, Wisma MFCB, No.1, Persiaran Greentown 2, Green Town Business Centre, 30450 Ipoh, Perak  Tel: 605 - 255 7778 / 605-255 9778  Fax: 605 - 255 2778  E-mail: mefip@mef.org.my 
SARAWAK OFFICE –  Lot No 95, Jalan Nyiur, 93200 Kuching, Sarawak  Tel: 082 - 247 027  Fax: 082 – 247 028  E-mail: mefkch@mef.org.my 
SABAH OFFICE –  Lot No 1, Block A, 3rd Floor, Damai Point, Luyang, 88300 Kota Kinabalu, Sabah  Tel: 088 – 210 579  Fax: 088 – 204 979  E-mail: mefkk@mef.org.my 

SURVEYS REVEAL ALL AROUND LOWER SALARY INCREMENTS AND BONUSES 
 
PETALING JAYA: Employers granted lower salary increases and bonuses throughout 2018 and the 
forecasted outlook for salary increases and bonuses in 2019 was just as bleak, as revealed by the 2018 
MEF Salary Surveys for Executives and Non-Executives.  
 
MEF President Y.Bhg. Tan Sri Azman Shah Dato’ Seri Haron, who launched the latest MEF surveys here 
today, stated that 92.4% of respondents granted salary increase to executives as compared to 94.3% 
in 2017, while it was 92.7% for non-executives (94.6% in 2017). 
 
“The average salary increase for executives in 2018 was also lower at 4.88% (5.55% in 2017), and it 
was also lower for the non-executives at 4.88% (5.44% in 2017). The overall average forecasted salary 
increase for executives in 2019 is 4.86% as compared to 4.88% in 2018, while it was 4.89% in 2019 
(4.88% in 2018) for the non-executives,” said Tan Sri Azman.  
 
“In terms of bonus, 78.2% of respondent companies granted bonus to all executives as compared to 
77.7% in 2017, and for non-executives it’s 78.7% compared to 76.9% in 2017. Average forecasted 
bonus for 2019 also dipped for executives at 2.06 months (2.18 months in 2018) but increased for 
non-executives with 1.97 months which was slightly higher than the 1.95 months of actual bonus in 
2018.” 
 
Tan Sri Azman said the global recession, increasing social costs and political uncertainties following 
GE14 were among factors influencing the employers’ cautious attitude. 
 
The Surveys also included a section on Discrimination Reporting Procedure. More than 60% of the 
respondent companies have put in place procedure for reporting discrimination issues at their 
workplaces for executives as well as non-executives. 
 
It also indicated that more than 88% of the companies indicated that their employees felt being 
valued with the implementation of anti-discrimination policy at the workplaces. 
 
Besides the MEF Salary Surveys, Tan Sri Azman also launched the MEF Fringe Benefits Survey 2018 and 
the MEF Analysis of Collective Agreements & Awards on Terms and Conditions of Employment 2017.  
 
Present at the launching ceremony were Vice Presidents En. Abdul Wahab Abu Bakar, Dato’ S.S. 
Subramaniam, Council Members Tan Sri Dato’ Dr Mohd Noor Ismail, Dato’ Dr Syed Hussain Syed 
Husman, Dato’ Sri Tan Thian Poh, Dato’ Dr Lim Weng Khuan, Dr Michael Chiam Tow Hui, and Executive 
Director Datuk Hj. Shamsuddin Bardan. For further information, contact the MEF Headquarters at 03-
7955-7778 or fax 03-7955-9008, or email mef_hq@mef.org.my. 
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